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हरियाणा सरकार 
श्रम विभाग 

अधिसूचना 

दिनांक 9 अप्रैल, 2015 
संख्या 14 / 44 / 2001 - 4. - श्रम कारखाना अधिनियम, 1948 (1948 का केन्द्रीय अधिनियम 63), की धारा 66 की 
उप - धारा (1 ) के खण्ड ( ख ) के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुये, हरियाणा के राज्यपाल, इसके द्वारा, मैसर्स 
वाई. के. के इण्डिया प्राईवेट लिमिटेड , प्लाट नं0 - 699, सैक्टर - 2, एच. एस. आई. आई डी . सी ., बावल , हरियाणा के सम्बन्ध में उक्त 
अधिनियम की धारा 66 की उपधारा (1 ) के खण्ड ( ख ) में अधिकथित सीमाओं को परिवर्तित करते हैं ताकि इस अधिसूचना के 
राजपत्र में प्रकाशन की तिथि से एक वर्ष की अवधि के लिए सांय 7 - 00 बजे से रात्रि 10 - 00 बजे के बीच दो शिफ्टों में 
महिला कर्मकारों को निम्नलिखित शर्तों के अधीन रहते हुए नियोजन प्राधिकृत किया जा सके, अर्थात्: 

1. किसी भी महिला कर्मकार से रात्रि 10.00 बजे से प्रातः 6. 00 बजे के बीच कारखाने में कार्य करने की अपेक्षा 

नहीं की जायेगी अथवा उसे अनुमति नहीं दी जाएगी । 
किसी भी महिला कर्मकार से किसी भी दिन नौ घण्टे से अधिक और किसी भी सप्ताह में 48 घण्टों से अधिक 
काम करने की अपेक्षा नहीं की जाएगी अथवा उसे अनुमति नहीं दी जाएगी । 
किसी भी महिला कर्मकार को , जो सायं 7 बजे से रात्रि 10 बजे की अवधि के दौरान काम करने से इन्कार 
करती है , तो उसे केवल इस कारण से नियोजन से नहीं हटाया जायेगा अथवा अलग नहीं किया जाएगा । 

किसी भी महिला कर्मकार को दूसरी शिफ्ट में कार्य करने के लिए अकेली नहीं लगाया जायेगा । 
5 . डाक्टर तथा महिला नर्स लगाते हुए, दूसरी शिफ्ट में महिला कर्मकारों को मुफ्त चिकित्सा सुविधाएं उपलब्ध 

करवाई जाएगी । 
अधिष्ठाता, महिला कर्मकारों के साथ उनकी सुरक्षा के लिए उन्हें लाने और ले जाने वाले प्रत्येक वाहन पर 

महिला सुरक्षा गार्ड उपलब्ध करवाएगा । 
7 . अधिष्ठाता, महिला कर्मकारों के बच्चों के उपयोग के लिये क्रैच का प्रावधान तथा रखरखाव करेगा । 
8. साप्ताहिक अवकाश के बाद महिला कर्मकारों की शिफ्ट बदली जाएगी । 

कम्पनी महिला कर्मकारों को उनके निवास स्थान से कारखाने तक लाने और वापिस ले जाने के लिए मुफ्त 

परिवहन सुविधा की व्यवस्था करेगी जिन्हें रात्रि 10 बजे तक दूसरी शिफ्ट में बुलाया जाता है । 
10. कारखाना की कैंटीन में महिला कर्मकारों के लिए खाने की व्यवस्था की जाएगी ताकि महिला कर्मकार दूसरी 

शिफ्ट के दौरान भोजन कर सकें । 
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11. प्रबन्धक , विशाखा तथा अन्य बनाम राजस्थान सरकार के मामले में माननीय सर्वोच्च न्यायालय द्वारा दिए गये 
Ry Afy facich 13 377 , 1997, (1 .3173.3T 1997 PaTz URM4 – 3011) ☆ A &għ AGET 
अनुसार महिला कर्मकारों के कार्य स्थल पर उनके यौन उत्पीड़न की सुरक्षा सुनिश्चित करेंगे । 


डा० अवतार सिंह, 
प्रधान सचिव, हरियाणा सरकार, 

श्रम विभाग । 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 
The 9th April , 2015 


No. 14 /44 / 2001 - 4 Lab . — In exercise of the powers conferred by the proviso to clause (b ) of Sub -section (1 ) 
of Section 66 of the Factories Act, 1948 (Central Act63 of 1948 ), the Governor of Haryana hereby varies the limits 
laid down in clause (b ) of Sub -section (1) of Section 66 of the said Act in respect of M /s YKK India Pvt. Ltd . Plot 
No. 699, Sector 2 , HSIIDC, Bawal, Haryana, so as to authorize the employment of women workers in two shifts 
between the hours of 7 .00 a .m . to 10 .00 p .m . for a period of one year from the date of publication of this notification 
in the Official Gazette subject to the following conditions , namely : 


1 . 


No woman worker shall be required or allowed to work in the factory between 10 . 00 p .m . to 6 .00 a .m . 


No woman worker shall be required or allowed to work for more than 9 hours in a day and 48 hours in 
a week . 


No woman worker who declines to work during the period 7 .00 p.m . to 10 .00 p .m . shall be removed 
from employment or discriminated on this account. 


No woman worker shall be engaged alone to work in the second shift. 


The free medical facility by engaging a doctor and a female nurse shall be provided to the women 
workers in the second shift. 


The occupier shall provide lady security guard to accompany the women workers on each 
transportation vehicle for their safety . 


The occupier shallmaintain a ‘Creche for the use of children of women workers. 


8 . 


The shift of women workers shall be changed after a weekly holiday. 


9 . 


their residence and back 


The company shall provide free transport facility to women workers from 
who are called to work in the second shift upto 10 .00 p .m . 


10 . 


The arrangements for meal shall be made in the canteen of the factory so that the women workers can 
take their meals in the second shift. 


11. 


The management shall ensure protection of women workers from sexual harassment at work place in 
terms of the direction of the Hon ble Supreme Court in the case of Vishaka and others Vs. State of 
Rajasthan vide judgement dated 13th August, 1997 ( AIR 1997 Supreme Court-3011). 


Dr. AVTAR SINGH , 
Principal Secretary to Government Haryana , 

Labour Department. 


1070 


HARYANA GOVT. GAZ ., ( EXTRA.), APR . 9 , 2015 (CHTR . 19, 1937 SAKA ) 


6 . 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April , 2015 
No. I.R .- II-Exmp/NS( W ) /Mgt/2015 /38 / 14350. - In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s RBS India 
Development Centre Pvt. Ltd ., Building 7B, Cyber City, DLF Phase - III, Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the Official Gazette subject to the following conditions: 

1 . The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour. gov . in ) 
2 . The total no . of hours of work of an employee in the establishment shall not exceed ten on any one day. 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours . 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 ( AIR 1997 Supreme Court -3011). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts. 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 

Agency including the name of the cab provider/ Transport contractor. 
8 . The Management will ensure that the women employees boarding on the vehicle in the presence of 

security guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone/Contract 

No. of the Driver, and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Managementwill also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation. 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to 


time. 


C .R . RANA , 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No . I. R .-II -Exmp/NS( W )/Mgt /2015 /41/ 14344. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s RBS India 
Development Centre Pvt. Ltd ., 5th , 6th , 7th , 8th Floor, Building No . 2 , Tower- A , Unitech Infospace Complex , 
Sector - 21 , Gurgaon from the operation of the provisions of section 30 of the Punjab Shops and Commercial 
Establishments Act, 1958 for a period of One year from the date of publication of the notification in the Official 
Gazette subject to the following conditions: 

1. The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov .in ) 

The totalno. of hours of work of an employee in the establishment shall not exceed ten on any one day. 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13-8 -1997 (AIR 1997 Supreme Court -3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contractwith an appropriately licensed / registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver , Address of the Driver, Phone /Contract 

No. of the Driver, and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C .R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I. R .-II- Exmp/NS( W )/Mgt/2015 /39/ 14356 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s RBS India 
Development Centre Pvt. Ltd ., Ground Floor to 11th Floor, Unitech Infospace, Block - 1, Tower A , Sector -21, 
Dundehera , Gurgaon from the operation of the provisions of section 30 of the Punjab Shops and Commercial 
Establishments Act, 1958 for a period of One year from the date of publication of the notification in the Official 
Gazette subject to the following conditions : 

1. The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov .in ) 

The totalno. of hours of work ofan employee in the establishment shall not exceed ten on any one day. 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13-8 -1997 (AIR 1997 Supreme Court -3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contractwith an appropriately licensed / registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract 

No. of the Driver, and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping pointbefore the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C . R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I.R .-II-Exmp/NS (W )/Mgt/2015/33/ 14340. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act , 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M / s Onlineres 
India Pvt. Ltd ., Plot No. 327 , Udyog Vihar , Phase -2 , Gurgaon from the operation of the provisions of section 30 of 
the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of publication of 
the notification in the Official Gazette subject to the following conditions: 

1 . The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov .in ) 

The totalno. of hours of work of an employee in the establishment shall not exceed ten on any one day. 
3 . The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
4 . The total no. of hours of overtime work shall not exceed fifty in any one quarter and the person 

employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of 

the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court- 3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract 

No. of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C . R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I. R .- II - Exmp/NS ( W )/Mgt/2015 /44 / 14348 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Onkar 
Infotech Pvt. Ltd ., Plot No . 117 , Udyog Vihar, Phase - 1, Gurgaon from the operation of the provisions of 
section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of 
publication of the notification in the Official Gazette subject to the following conditions: 

1 . The Establishment must be registered / renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 
The totalno. of hours of work of an employee in the establishment shall not exceed ten on any one day. 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
4 . The total no. of hours of overtime work shall not exceed fifty in any one quarter and the person 

employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of 

the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court- 3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract 

No. of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C .R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 


LABOUR DEPARTMENT 


Notification 

The 9th April, 2015 
No. I. R .-II-Exmp/NS(W )/Mgt/2015 /32/ 14352. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Macquarie 
Global Services Pvt. Ltd ., Level 14 & 15 , Tower B , DLF BLDG No. 14 , DLF Cyber City , Phase - III, Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 

1 . The Establishment must be registered /renewed through on - line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour. gov. in ) 
2 . The total no . of hours of work of an employee in the establishment shall not exceed ten on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13-8 -1997 (AIR 1997 Supreme Court -3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contractwith an appropriately licensed / registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract 

No. of the Driver, and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C .R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I.R .-II- Exmp/NS(W )/Mgt/2015 /42 / 14332. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Infosys Bpo 
Limited 7th Floor, Block A , B & amp; amp ; C , Building No .6 , DLF Cyber City SEZ , DLF Phase -3 , Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 

1. The Establishment must be registered /renewed through on - line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour. gov .in ) 

The totalno. of hours of work ofan employee in the establishment shall not exceed ten on any one day. 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13-8 -1997 (AIR 1997 Supreme Court -3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening /night shifts. 
The Management shall execute the Security Contractwith an appropriately licensed / registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone/Contract 

No. of the Driver, and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15 . The Management will ensure that the drivers will not to leave the dropping pointbefore the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C .R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I.R .-II-Exmp/NS(W )/Mgt/2015/45 / 14354 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s HCL 
Technologies Ltd ., Plot No -243 Udyog Vihar Phase 1, Gurgaon - 122016 from the operation of the provisions of 
section 30 of the Punjab Shops and Commercial Establishments Act , 1958 for a period of One year from the date of 
publication of the notification in the Official Gazette subject to the following conditions: 

1 . The Establishment must be registered/ renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 

The totalno. of hours of work of an employee in the establishment shall not exceed ten on any one day. 
3 . The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
4 . The total no. of hours of overtime work shall not exceed fifty in any one quarter and the person 

employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of 

the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court- 3011). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver, Phone/ Contract 

No. of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C . R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I.R .- II - Exmp/NS(W )/Mgt/2015/48 / 14342. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s DLF Home 
Services Pvt. Ltd ., The Magnolias, DLF Golf Link , DLF Phase -5 , Gurgaon from the operation of the provisions 
of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date 
ofpublication of the notification in the Official Gazette subject to the following conditions: 

1 . The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour. gov.in ) 

The totalno. of hours of work ofan employee in the establishment shall not exceed ten on any one day. 
3 . The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
4 . The total no. of hours of overtime work shall not exceed fifty in any one quarter and the person 

employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of 

the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court- 3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver, Phone/ Contract 

No. of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation. 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C . R . RANA, 
Labour Commissioner, Haryana . 


HARYANA GOVT. GAZ ., (EXTRA.), APR . 9, 2015 (CHTR . 19 , 1937 SAKA) 

1079 
HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I.R .-II-Exmp/NS(W )/Mgt/2015/37 / 14330. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Courtyard By 
Marriott Gurgaon (owner : Sanya Hospitality Pvt. Ltd .) B Block , Sushant Lok 1 Sec -27 , Gurgaon from the 
operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period 
of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions: 

1. The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 
2 . The total no . of hours of work of an employee in the establishment shall not exceed ten on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court- 3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contractwith an appropriately licensed / registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver , Address of the Driver, Phone /Contract 

No. of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping pointbefore the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


C .R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 9th April, 2015 
No. I.R .-II-Exmp/NS(W )/Mgt/2015/43 / 14346 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s CNS Comnet 
Solution Pvt. Ltd . Plot No. 433 Phase-3 , Udyog Vihar Vill. Dundahera , Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the Official Gazette subject to the following conditions: 

1 . The Establishment must be registered /renewed through on -line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 

The totalno. of hours of work ofan employee in the establishment shall not exceed ten on any one day. 
3 . The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
4 . The total no. of hours of overtime work shall not exceed fifty in any one quarter and the person 

employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of 

the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court- 3011). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract 

No. of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 
time. 

C . R . RANA , 
Labour Commissioner, Haryana . 
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हरियाणा सरकार 
स्वास्थ्य विभाग 

अधिसूचना 

दिनांक 9 अप्रैल, 2015 
संख्या 46 / 3 / 95 - 5एच0बी II. - मानव अंग प्रतिरोपण नियम,1995 के नियम 6 - क के उप -नियम ( 2) के खण्ड (ii) 
के उपखण्ड ( क ) के साथ पठित मानव अंग प्रतिरोपण अधिनियम , 1994 (1994 का 42), की धारा 9 की उपधारा (4 ) के खण्ड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा हरियाणा सरकार, स्वास्थ्य विभाग अधिसूचना संख्या 46 / 3 / 95 - 5एच0बी0 
II, दिनांक 22 सिंतबर, 2010 के अधिक्रमण में , हरियाणा के राज्यपाल, इसके द्वारा, निम्नलिखित सदस्यों को मिलाकर मेदान्ता, 
दी मैडिसिटी हॉस् - पिटॅल, गुड़गांव के लिए अस्पताल आधारित प्राधिकरण समिति का गठन करते हैं , अर्थात : 
| क्रम संख्या । नाम । 

पदनाम 
____ 1. डा0 ए0के0दूबे 

अध्यक्ष 
___ 2. डा0 आर0 आर0 कासिलवाल 

सदस्य 
____ 3. डा0 देवेन्द्र रिचार्य 

सदस्य 
कर्नल रामफल गुलिया , गांव फतेहपुर , जिला झज्जर 

सदस्य 
डा0 अशोक तनेजा, तनेजा हॉस - पिटॅल, 113, नई कॉलोनी, गुड़गांव 

सदस्य 
6. सचिव, स्वास्थ्य , हरियाणा का नामनिर्देशिती - अपर उपायुक्त, गुड़गांव 

सदस्य 
7. म्हानिदेशक , स्वास्थ्य सेवाएँ का नामनिर्देशिती, –निदेशक, स्वास्थ्य सेवाऐं, हरियाणा ( लैब) सदस्य 


चण्डीगढ़ 
दिनांक 8 अप्रैल , 2015 


राम निवास , 
अपर मुख्य सचिव , हरियाणा सरकार , 

स्वास्थ्य विभाग 


HARYANA GOVERNMENT 
HEALTH DEPARTMENT 

Notification 

The 9th April, 2015 
No. 46 /3 /95 -5HB - II . — In exercise of the powers conferred by clause (b ) of sub -section ( 4 ) of section 9 of the 
Transplantation of Human Organs Act, 1994 (42 of 1994 ) read with sub -clause (A ) of clause ( ii) of sub -rule (2) of 
rule 6 - A of the Transplantation of Human Organs Rules, 1995 and in supersession of Haryana Government, Health 
Department, Notification No. 46 / 3/ 95-5HBII , dated 22nd September , 2010 , the Governor of Haryana hereby 
constitutes the Hospital Based Authorization Committee for the Medanta , the Medicity Hospital, Gurgaon consisting 
of the following members , namely : 
Serial Name 

Designation 
Number 
Dr. A .K . Dubey 

Chairperson 
| Dr. R. R . Kasliwal 

Member 
| Dr. Devendra Richhariya 

Member 
Col. Ramphal Gulia , Village Fatehpur, District Jhajjar 

Member 
Dr. Ashok Taneja , Taneja Hospital, 113 , New Colony , Gurgaon 

Member 
Additional Deputy Commissioner, Gurgaon - nominee of Additional Chief Secretary , Member 

Health , Haryana 
7 . | Director Health Services ( Lab) - nominee of Director General Health Services , Haryana | Member 


Chandigarh ; 
The 8th April, 2015 


RAM NIWAS, 
Additional Chief Secretary to Government Haryana , 

Health Department. 


53251 — C . S. 


H. G . P., Chd. 


